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ANNEX 02 – DEFINITION OF REPORTABLE CONDUCT  
  

This Annex, which forms an integral and substantial part of the Whistleblowing Policy, aims to provide a clear 

and concise description of the main types of conduct that can be reported under current legislation and the 

Foundation's internal regulations and policies.  

The definitions below are intended to assist the Reporting Person in recognizing situations that may be subject 

to reporting.   

The conduct described corresponds to that listed on the reporting platform and refers to behavior or facts that 

violate laws, EU regulations, the Organization and Management Model pursuant to Legislative Decree 231/2001, 

as well as the Foundation's internal policies and procedures. 

 Abuse of power: the improper use of a position of influence, power, or authority to the detriment of 

another person. This category includes situations in which a person uses their influence, power, or 

authority to arbitrarily influence another person's career or employment conditions, including, but not 

limited to, appointment, assignment of tasks, contract renewal, performance evaluation, working 

conditions, or promotion. Abuse of power can occur on a one-off basis or involve a series of incidents. 

It can also consist of behavior that creates a hostile or offensive work environment, including, but not 

limited to, the use of intimidation, threats, blackmail, or coercion.  

 

 Extortion/Economic blackmail: behavior of someone who threatens or uses violence (physical or 

psychological) to force another person to perform or refrain from performing a specific action, thereby 

obtaining an unfair profit for themselves or others.  

 

 Theft/Misuse of Foundation property: taking possession of property belonging to the Foundation or 

using it in a manner that does not comply with the instructions received, the Foundation's procedures 

and policies, or the nature of the property itself.  

 

 Fraud: obtaining unfair profit by misleading others and causing them harm;  

 

 Corruption: illegal agreement involving the exchange of money or other benefits to perform or refrain 

from performing an official act.  

 

 Extortion: coercing a public official to give or promise money or other benefits unduly.  

 

 Conflict of interest: behavior of a person who, when making decisions on behalf of the Foundation, 

pursues an interest other than the Foundation's mission or performs activities that may interfere with 

their ability to make decisions in the Foundation's exclusive interest. 

 

 Failure to comply with Safety and Security procedures: any non-compliance, omission, or 

circumvention of procedures relating to physical, environmental, IT, or behavioral security, potentially 

damaging to the integrity of the Foundation's premises, people, or data. 

 

 Violation of EU regulations: any violation of European Union or national regulations implementing 

Legislative Decree No. 24/2023 in the following areas: public procurement, services and financial 

markets, prevention of money laundering, product safety, transport safety, environment, public health, 

consumer protection, personal data protection, etc., as listed in Article 2 of the decree itself.  
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 Physical violence: behavior that causes, provokes, or otherwise results in an action likely to cause 

physical harm to the injured party.  

 

 Psychological abuse: regular and deliberate use of words and non-physical actions to manipulate, 

hurt, weaken, or frighten a person and to distort, confuse, or influence their thoughts and actions. 

 

 Harassment: any inappropriate behavior that could reasonably be expected or perceived as causing 

offense or humiliation to another person. Harassment can take the form of words, gestures, electronic 

communications, or other actions that annoy, alarm, belittle, intimidate, or cause personal humiliation or 

embarrassment to another person, or cause an intimidating, hostile, or offensive work environment.  

Harassment can be verbal or nonverbal and can be physical in nature. This includes harassment based 

on race, religion, color, creed, ethnicity, physical characteristics, gender identity, or sexual orientation. 

Harassment often consists of a series of incidents, but it can also be caused by a single significant 

incident. The mere expression of disagreement, admonishment, criticism, or similar action regarding 

work performance or other work-related matters is not normally considered harassment and is not 

addressed under this policy. 

 

 Discrimination: any unfair treatment or arbitrary distinction based on sex, gender, sexual orientation, 

gender identity, gender expression, religion, nationality, ethnic origin, disability, age, language, social 

origin, or other status. Discrimination can occur as an isolated event affecting one person or a group of 

people in similar situations, or it can manifest itself through harassment or abuse of power. In the 

workplace, discrimination means any distinction, exclusion, or preference based on the above 

characteristics that has the effect of nullifying or compromising equal opportunities or treatment in 

employment or work.    

 

 Threat: the prospect of actual unjust harm to a person, even without further purpose.  

 

 Sexual abuse: actual or threatened physical intrusion of a sexual nature, whether by force or in coercive 

or unequal circumstances. This includes online and non-contact sexual abuse (such as unwanted and/or 

uninvited exposure to pornography, texts, images, requests for sexually explicit photographs, etc.). Any 

sexual activity with a child is considered sexual abuse. 

 

 Sexual exploitation: any actual or attempted behavior that abuses positions of vulnerability, imbalance 

in terms of power or trust, for sexual purposes, including behavior aimed at gaining momentary, social, 

or political profit from the sexual exploitation of others. Sexual exploitation is a broad term that 

encompasses a range of acts such as “transactional sex,” “solicitation of transactional sex,” and 

“exploitative relationships.”   

 

 Sexual harassment: Sexual harassment refers to any unwanted sexual advances, requests for sexual 

favors, verbal or physical conduct or gestures of a sexual nature, or any other behavior of a sexual 

nature that could reasonably be expected or perceived as causing offense or humiliation to another 

colleague, especially when such conduct interferes with work, creating an intimidating, hostile, or 

offensive work environment.  

 

 Child exploitation: when an individual in a position of power and/or trust takes advantage or attempts 

to take advantage of a minor for their own personal benefit, advantage, gratification, or profit. This 

personal benefit can take many forms: physical, sexual, financial, material, social, military, or political. 
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 Neglect: the intentional or unintentional failure of a parent or guardian—an individual, community, or 

institution (including the state) with a clear responsibility, by custom or law, for the well-being of the 

child—to: (a) protecting the child from actual or potential harm to their safety, well-being, dignity, and 

development, or (b) fulfilling the child's rights to survival, development, and well-being, when they have 

the capacity, skills, and resources to do so. 

 
 


